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Executive Summary \EEEEEEEE————

Business/ 2y aidlyid 9ySNHe& 06da/ 9£0
generation and storage provider which invests in, and manag
high-quality power assets in selected countries. As a so
developer and Independent Power Producer (IPP), CE devel
designs, finances, builds, owns and operates usitigfe and

large industrial rooftogipased solar PV power plants. Regional
headquartered in Bangkok, CE operates in Asia with a prim
focus in Southeast Asia (Thailand, Vietham and Malaysia).
focuses on C&lI solar rooftop projects by selling electricity bas
on long term contracts, enabling factories to reduce the
energy bill, increase profitability and enterprise value whi
focusing on their core business activities. Since the init
investment in January 2020, AEP invested a total amount of
million USD into CE, holding 79.42% in the Company.
proceeds are mainly used for the development of C&I projed
in Thailand and Vietnam.

Key SDG Outcomes:

SDG Goal 7. Ensure access to affordable, reliable,

sustainable and modern energy for all

w 7.2 By 2030, increase substantially the share of
renewable energy in the global energy mix.

w 7.a By 2030, enhance international cooperation to
facilitate access to clean energy research and
technology, including renewable energy, energy
efficiency and advanced and cleaner fefssl
technology, and promote investment in energy
infrastructure and clean energy technology.

SDG Goal 13. Take urgent action to combat climate

change and its impacts

w 13.1 Strengthen resilience and adaptive capacity to
climaterelated hazards and natural disasters in all
countries.

. ® 13.a Implement the commitment undertaken by

developedcountry parties to the United Nations

Framework Convention on Climate Change to a goal

of mobilizing jointly $100 billion annually by 2020

from all sources to address the needs of developing

countries in the context of meaningful mitigation

actions and transparency on implementation and
fully operationalize the Green Climate Fund through
its capitalization as soon as possible.

CONSTANT ENERGY
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Key ESG Benefit Metrics:

Aisin Thai Automotive , Prachin Buri (A

Since AEP invested

w Generated 30.51 GWh green energy

w Reduced 12998.11 tons GHG emissions (tCOZ)

w In 2021 Generated 19.17099 GWh green energy
and reduced 8148.11 ton GHG emissions (tCO2)

Thailand

Project Name 2021 CO2 emission in Tons
SEB 477.425012
MGC 245.30392
MGD 528.75976
VMF 162.946876
AAM 322.60714
MPM 162.295032
AIC 407.6379
ATO 388.927452
HSA 597.055292
AlB 340.811264
MAT 500.135548
AlA 574.579728
PET 578.663704
HMB 603.118768
WSG 0

HMA 604.150676
DFP 34.514776
OKF 157.834844
PAB 157.964956
TUA 193.034848
TUS 95.44614
NPR 61.456092
ATA 379.480636
AID 87.929176
Total 7,662
Vietnam

Project Name 2021 CO2 emission in Tons
LST 488.539975

CONSTANT ENERGY
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Project Description/ main changes of operations
to past reporting period

/| 2yaitalyid 9ySNHe o604/ 9¢0 Aa I NBySglotS St Soi
manages, higiquality power assets in selected countries. As a solar developer and Independent
Producer (IPP), CE develops, designs, finances, builds, owns and operatssalgiland large industrii
rooftop-based solar PV power plants. Regionally headquartered in Bangkok, CE operates in As
primary focus in Southeast Asia (Thailand, Vietnam and Malaysia). CE focuses on C&l solar rooftc
by selling electricity based on long term contracts, enabling factories to reduce their energy bill, i
profitability and enterprise value while focusing on their core business activities.

Project Name Amount ofkWp Site Type Status Location

SEB 795 Roof Operation SamutPrakan
MGC 440.32 Roof Operation Sara Buri
MGD 993.28 Roof Operation Sara Buri

VMF 336.49 Roof Operation LatKrabang
AAM 528.605 Roof Operation SamutPrakan
MPM 282.975 Roof Operation Samut Prakan
AlC 999.46 Roof Operation Samut Prakan
ATO 669.13 Roof Operation SamutPrakan
HSA 999.96 Roof Operation Ayutthaya

AlB 604.58 Roof Operation Samut Prakan
MAT 999.46 Roof Operation Samut Prakan
AlA 999.46 Roof Operation SamutPrakan
PET 999.35 Roof Operation Pathum Thani
HMB 999.945 Roof Operation LamPhun
WSG 443.52 Roof Operation Prachin Buri
HMA 999.945 Roof Operation LamPhun

DFP 503.82 Roof Operation Samut Sakhon
OKF 1743.66 Roof Operation SETISSELG]]
PAB 514.08 Roof Operation Samut Sakhon
TUA 826.575 Roof Operation Sond.hla

TUS 2646 Ground Mount  Operation Samut Sakhon
NPR 1282.6 Roof Operation LamPhun

ATA 999 Roof Operation Prachin Buri
AID 960.325 Roof Operation SamutPrakan

CONSTANT ENERGY
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Environmental/ IR/ IP Categorization
(rationale/ need for change)

Constellations classified as Category B project. (ENV: B; IR: Nil; IP: Nil).

Employment Numbers (male/ female if available)

As of 31 December 2021:
9 Total number of employees: 37 (26 Employees, 11 Contractors)
9 Total number of female employees: 9
9 Number of new employees in 2021: 12
1 Number of new female employee in 2021: 4

® O [
IIP“1I! !1F! e O
Employees Female New Employees New Female

37 9 12 4

Retrenchment (if any)
N/A

LC/ t{Hw YR LC/ DdZARFIYOS b23GS aGwSGNBYOKYSyi Y
the dismissal or layoff of a number of workers by an employer, generally by reason of plant closing or
for cost savings. Retrenchment does not cover isolated cases of termination of employment for cause
or voluntary departure. Retrenchment is often a consequence of adverse economic circumstances or as
I NBadzZ G 2F | NB2NHFYATFGA2Yy 2NJ NBAGNHzOG dzNA y 3
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For Renewables:

1 MW installed
1 GWh produced

As of 31 December 2021:

1 Installed electricity power generation capacity: 21.568 MW
1 Electricity generated: 19.17099 GWh

—

NamikiPrecision, LarRhun(NPR)

Annual C@emissions (if exceed 25,000 metric tons)

The annual avoided GHG emissions was 8148.11 tons in 2021.

IFI Harmonized GHG Accounting Approach for-d8ridected Renewable Energy
Projects, which include updated Grid Emission Factors, was used for GHG emissions
calculation for 2019 and onward reporting purposes. This methodology was approved by
all DFIs. The previous methodology from IFC GHG Reduction Accounting Guidance for
Climate related projects was no longer in use.

CONSTANT ENERGY
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E&S Management (including management structure, roles
and responsibilities)

CE developed an ESMS manual and process with the advise of Pacific Risk Advisors (PRA), &
specialised EMSM firm, and is currently implementing it with employees and contractors. It is
monitored by the dedicated ESMS team of CE. ESMS have published on Oct 2, 2020 which has
defined management structure, roles and responsibilities including HSE procedures and forms. On
June 8, 2020 the company hired a dedicated HSSE manager to oversea the compliance of our HSSE
policies. The company hired an additional HSSE officer on December 1, 2020 to ensure the
company is compliant. The officer is following the compliance on a project by project basis. In 2022
CE plan to hire an additional HSSE officer. The Company uses its extensive network to hire HSSE
relevant staff as well as works with reputable HR advisors to identify these.

ESMS MANUAL

Health, Safety, Social and Environmental (“HSSE”) Policy

CONSTANT ENERGY CONSTANT ENERGY

INTEGRATED ENVIRONMENTAL & SOCIAL
MANAGEMENT SYSTEM
October 2020

ESMS Implementation Status

CE have provided ESMS training to all employees and contractors and implemented all procedures
to all construction and operation projects. In March 2021 PRA has reviewed all documentations
and records which concerned on ESMS implementation of development, operation and
construction for all projects and observed ATA project for construction. On July 23, 2021 PRA
developed the final report on overall ESMS implementation.

CONSTANT ENERGY
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Describe process of ESDD or monitoring, (external)
parties involvedl)

Describe any additional audits or studies conducted.
Depending on the status of the (potential) investment

Pacific Risk Advisors (PRAlNndertake environmental and social due diligence of the Company in
Prachin Buri, Aisin Thai Automotive Casting (ATA) before the ESMS implementation and final report
were finalized.

The key objectives/scope of the audit was to:

1 Review and advise on the environmental and social status for the selected sites visited against
local regulatory requirements, international standards, conventions and expectation;

1 Conduct site visits to identify environmental and OHS risks/hazards of the company and its
direct EPC/ O&M operations

T / 2yRdzO0 O2NLERN}GS fS@St AyidSNBASga (2 dzyRS
structure to manage Environmental and Social risks; and

9 Identify key gaps, reasonably foreseeable risks (including any fines, liabilities and penalties) and
issues that could negatively and materially impact the proposed investment.

~\
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Describe process of ESDD or monitoring, (external)
parties involved2)

Describe any additional audits or studies conducted.
Depending on the status of the (potential) investment

Thai International Certified Assessment Co., Ltd. (Hi&Ayonducted the ISO 14001 and 45001
registration audit for SRCE 1, 2, 3 and 5 in November 2021.

Date of Original Registration: 23 February 2022
Date of Registration Expires: 23 February 2025

L ATION CER ICA 1O SERTIFICATION Ol HISTRA FIC
1. hal In ot Co,, Lad, ) ot Co., Lid. 1d.
ey o o N - =
\ ) \ 'Y
| lCA |'” \ T ICA

Solar Rooftop CE 1 Co,, Ltd, Solar Rooftop CE 1 Co., Ltd. Solar Rooftop CE 2 Co., Ltd. Solar Rooftop CE 2 Co., Ltd.

ISO 14001:2015 1SO45001:2018 ISO 14001:2015 1SO45001:2018

G . 3 Gt N

TiIc/h TiIchH

Solar Rooftop CE 5 Co., Ltd.

Solar Rooftop CE 3 Co.. Ltd. Solar Rooftop CE 3 Co., Ltd Solar Rooftop CE 5 Co., Ltd.

ISO 14001:2015 ISO45001:2018 ISO 14001:2015 1SO45001:2018

St .
@
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E&S DD results/ main E&S issues at appraisal, particularly
any material issues related to involuntary resettlement,
impacts on biodiversity/ cultural heritage/ local
communities, and/ or OHS (serious injuries and fatalities)

No redflag issues were identified in ESDD.

PRA
The key conclusions include:

w The project has taken longer than planned to complete owing to a number of constraints
including project pipelines, available EHS resources and Covid.

w Review of implementation has indicated that the system is working as originally planned,
but fine tuning is required.

w The ESMS is a living document so regular review and updates should be conducted to help
refine processes and make them as efficient as possible. Work at Height procedure would
be a good procedure to review in the first instance under the Review and Amendment
Process within the system.

whyS FTNBI 2F OKFIy3daS Ay I LILINRIFIOK KlFa oSSy i
procedures from the Contractors for each project as part of the HSSE MP. This is not what
was originally intended for the Plan, but rather a review of each project and identification
of the key EHS elements for the project. This would then allow a focused assessment of
each project against the necessary EHS requirements and allow compliance to be checked
/audited against for each project. As it is being conducted at the moment, an EHS audit of
the Project would have to assess many pages of manuals and procedures. The EHS
Manager is currently accepting this approach, but in the long run it will be difficult to
obtain and maintain ISO certification owing to the volume of documentation.

w On this basis there will be pressures on resources dedicated to EHS Management, which
can be reduced following implementation of the HSSE MP as planned and using the HSSE
MP as the key criteria for internal auditing and reporting

w The aim of the HSSE MP Plan should just include the key EHS points on which to audit the
project and maintain appropriate performance standards. This will also allow easier
reporting and consolidated reporting on an annual basis

w{0Gr3sS uw Kra y2i &8S4G O2YYSYOSR G246l NR& L{h
should not be rushed unless there is a high strategic value and benefit placed on the
certification itself. The ESMS at present is aligned to the standards, just not certified. The
ESMS should be implemented and refined against CE working practices as they develop and
mature. Once that has happened then certification should be sort if needed.

TICA
Zero Norx, conformity finding

CONSTANT ENERGY
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Current E&S compliance status or main issues/
Changes since last reporting period

ENVIRONMENTAL & SOCIAL ACTION PLAMN STATUS SUMMARY

Mo. E&S Actions in ESAP

In Progress Closed

Priority

HIGH 10 a a 10

El 0 0 El
LOW 8 a a 8
Total 27 0 0 27

Total 27 findingkad at the time made the investmemave been closed in 2021,
Apending finding in 2021 @btain ISO 14001 and ISO 45001 certifications
within 18 months after closin§ee more details in Appendix

Social Protection Requirements

CE is ensuring equal opportunity, fair treatment and-giearimination when hiring new staff. These
principles have been formalized in the Company Handbook as well as ti@sAmnination policy.
These policies and principles are applied when hiring new staff.

CONSTANT ENERGY
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ANTI-DISCRIMINATION POLICY
Corporate Anti-bribery Compliance Manual

APPLICABILITY

L Overview of Corporate Anti-bribery Policies
P : Al Staff Members have the right to be treated with dignity and respect. The Company does nat

This policy outlines how Constant Energy Singapore Holding Pre. 1td (together with its subsidiaries. f discrimination that creates a hostile and unpleasant enviranment for emplayees,

hereafter referved to 25 the “Company”). which opsrates I the solar energy sector, will probibit and actively
prevent cormuption and bribery both direetly and indirectly through its business operations.

Company is committed to complying with all relevant laws and regulations against official comuption
a..dbu,m.ssbnhen including, without lmitation. the US Foreign Corrupt Practices Act (FCPA, as defined ta discrimination must raise it 1o the head of Complance or can be reported anamymausly by caf
below) andthe Singapore Prevention of Cormuption Act (Cap. 241) (PCA) and Penal Code (Cap. 224) (Penal -

freephane number fram your country, Thailand 1-600-0001-33, Singapore (SingTel] 800-011-11
Code) (collectively, the “Anti-bribery Regulations”) and conforming to the knzhrr standards of ethucs in o Pyl
dherence sl e Company and fs offices. (StarHub) B00-001-0001, Vietnam {VNFT) 1-201-0288,
directors and employees. = then followed by freephon number 00-603-2869.
‘Thés Manual outlines the Companys “anti-bribery policies” and contains express instructions on policies WHAT IS DISCRIMINATION?
and procedures to facilitate compliance with the fis bribery Regulations which apply to all directors. S
management (including senior management). employees (whether full time, part-time or temporary). 3 of protected

eemts and represeniatycs inchuding al perions acing on behalf of the Company) (ollechvaty. e

“Employees”) of the Company and ifs subsidiaries and affiliates thronghout the world (collectively. the
“Company”), with no exception applicable to any Employees based on their fitles, nationalities or
residency. The Company and the Employees shall use their best endeavors to procure the third parties
engaged by or cooperated with the Company (such as mfermediaries. consultants or parters} to comply
vith the Anti-brbery Regulations and thus Manual

Please read this Manual carefully. Compliance with this Manual will be helpful for you to ensure that you
and the Company comply with the Anti-bribery Regulations and the Standards of Business Conduct and
Ethics of the Company. The Enployees are obliged to be familiar with the anti bribery policies and know
how to apply these requirements to their duties. No knowledge of or fuwre to understand these « Gender resssignment

Tequirernents shall be employed as an excuse for any activity in violation of these policies « Any otherstatus / basis proteet

v local, national or inte

Violation of the anti-bribery policies, even for the first offense, may be subject o disciplmary actions, to
the extent of dismissal. The individuals violating these policies and procedures may also assume civil
lnabalities, and/or even be prosecuted for crminal habilities.

4. Constant Energy considers as discriminatory the following, but not

‘The anti-bribery policie quidelines, withno & neach and every occasion
‘here elevant Fows 0 S of s may apply. Sometimes e e to ke a difcul o comples
fudgment to perform the standards of ethics and to comply with the Anti-bribery Regulations. If you have
any questions or issues on these policies or procedures or on any specific ransaction or practice, please
contact the Company s compliznce officer, your compliance officer or your supervisar

‘The Employees are obliged to report the cases where they deem the Company of any person Iepresenting

the Company might violte or atiempt to violate the Anti-bribery Regulations, the Company s anti-bribery

policies or any other laws or standards of ethics applicable to the Company. Any Employee’s failure o

Teport such cases may be deemed to be a violation of these policies. To encourage the Enployees to report

such cases, the Company does pot allow any revenge on any such Employee who reparts a suspected or

possible misconduct In good faith An Employee may report any violation or possible violation of these
1.

of gender, sevual orientation, age,

wiedge the ights and needs of peaple with

Describe how the investee companies carry out their activities of ensi)ringally permissible equal
opportunity, fair treatment and nediscrimination in relation to recruitment and hiring, compensation,
working conditions and terms of employment for its workers (including prohibiting any form of
discrimination against women during hiring and providing equal work for equal pay for men and women).
OAALD YSOKFYyAaY F2NJ ANARSGIyOSa YIylF3aSYSyid |yR 1
and terms of employment. (iii) compliance with core labour standards.

CONSTANT ENERGY
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Accidents/ incidents (if any)

SafetyRecord
LTIFR =0.00

TRFR =0.00 0 0
y - X
y - X
. AT,
y o X
y - ¥

63
Peiod: Q4 0f2021 YTD

Date of last visit for E&S purposes

During the month of December 2021, PartRhpj Managing Director of Olympus Capital and Board
Member of Constant Energy Singapore Hol#itggLtd. was visiting the Bangkok office of CE and its
operations. He was having meetings with the team members on finance, loan compliance and
2LISNIGA2yad 1S fta2 FGGSYRSR (GKS t tGoba@é3ay Ay 3 (
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Social and Environmental Initiatives (1Y

Awards

+ f "
- + GRESB was established in 2009 by a group of large pension funds
November 1, 2021 ¢Constant Energy ¢ = @ SEimsliiilesdt i ini e

across the world.

Singapore Holding Pte. Ltd. demonstrates ite &% 5.5 « s s oo
continuing commitment to ESG transparency

and improved performance by participating BLACKROCK' | | ..@w=... | |Brookfield
in the 2021nfrastructureAssessmentt has

achieved a GRESBtar rating JPMorgan | | Nc apg

GRESB Benchmark Report

Constant Energy Singapore Holding Pte. Ltd.
Constant Energy Singapore Holding Pte. Ltd.

Photovoltaic o/
Power 2 '\

Generation |
Maintenance '
and

U
operation ‘l ’ =
E S B

2021

Asset
Assessment
S

m
2]
L
o
o

‘70

November10, 2021 - ConstantEnergywas awardedthe AMCHAMCSREXxcellenceRecognition
Award,Bronzdevelin 2021from the AmericanChambeof Commercen ThaillandAMCHAM)

CONGRATULATIONS ON RECEIVING THE VOICE OF AMERICAN BUSINESS IN THAILAND

CSR RECOGNITION g‘

AMCHAM

EXCELLENCE AWARDS

AMCHAM HALAND

2021 AMCHAM CORPORATE SOCIAL RESPONSIBILITY EXCELLENCE RECOGNITION
CERTIFICATE OF BRONZE RECOGNITION AWARDED TO

CONSTANT ENERGY CONSTANT ENERGY SERVICES (THAILAND) CO., LTD.

THE BOARD OF GOVERNORS IS PROUD TO RECOGNIZE YOUR ORGANIZATION
FOR SUCCESSFULLY COMPLETING THE CSR EXCELLENCE AWARD REVIEW PROCESS.

YOUR COMMITMENT TO TRANSPARENCY, GOOD GOVERNANCE AND SUSTAINABLE BUSINESS PRACTICES
REFLECTS THE BEST TRADITIONS OF BUSINESS AND PROVIDES A MODEL FOR OTHERS TO FOLLOW.

‘ Ex;cm VE l)mtéYon NOVEMBER 10,2021 REBIDENT

= % (HEIDI GALLANT) (GREGORY WONG)

i AMCHAM

CONSTANT ENERGY
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Social and Environmental Initiatives (2

Maintainingand increasinghe sustainabilityof
our businesswhere we operate is of core
importance to us, and especiallymeaningful
underthe currentadverseCOVIEL9 conditions
This marks the 2" consecutive year of
AMCHAM CSR Excellence Recognition for
ConstanEnergy

AMCHAM CSR Excellence Recognition is
awardedto AMCHAMmember companiesfor

their longterm efforts to support ¢ KI A £ | Y R
sustainabledevelopment Qualifyingcompanies

have CSRprograms with measurableresults

that createboth economicandsocialgainsfor a

year or more, high levels of employee
involvement,and strong strategicpartnerships

with Thaiorganizations

In 2021, Constant Sy S NIE®Qpiogram
focused on EHS Sustainability by donating
100KTHBto support medical equipment for

COVIEL9 protection at Localhealth promotion

hospital,ChiangRai Further, CEsupportedthe

establishmentof a Bakerylearning center for

studentsand communityin Lamphun/ 9 Q3R
activities included painting tires that will be

usedasdogandcatbedsin an ElephantNature

Parkin Chiang\Vai.

We are always aware of conducting our
businesssustainablyand responsiblyand giving
back to local communities where all our
projects are located, especially during the
COVIEL9 crisisin Thailand

CONSTANT ENERGY
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CSR Activities (1)

Location of the school

October 11, 2021- ConstantEnergyhas attended the Improving

{ 0dzRSyYy (. Q& 5 2 NI A (i BhiTA FahgySehoat @djett S (
with Mechai Foundation and donated 30,000 TkéBrepair and
refurbish their small dormitory and toilets.

BanThaTa Fang School is located in the mountainous Mae Hong VAL | g
Son province in northern Thailand at the Thailgnilyanmar AR ot
border. There are 124 students of which 32 students are stateless. W ) L : L=
All students are Karen. The school classes run from kindergarten tc AT
grade 6 and has 14 teachers. The school is situated next to a villag

comprising 136 households with 714 people.

BaanTha Ta Fang School urgently needs the improvement of
dormitory and toilets.

)

The school is extremely remote. Most students used to walk lo&+
distances of at least 14 to 24lometerseach day between the Fumms 4
school and their houses. Some students who live nearby 'Wmm—-g-f-n'
school are able to walk to the school each day. However, for th _ :
who used to live in the dormitory prior to the storm live ir . T—

The school's landscape

temporary cramped houses as guests. Therefore, the proposcu
dormitory is urgently needed, as it is safer and more convenient
for students to board at the school during the week and go hons
for the weekend.

With the new dormitory, students can save travelling time ar'* .
concentrate more on study as well as have additional time i
school to learn practical vegetable growing and occupational skil “5@*’

ot

?"' N it &
Moreover, there are only 2 toilets for 122 students and 1 A B T T P S oA TR
teachers. The poor sanitary conditions of the school toilets raise
concerns on hygiene and health of students and teachers.

The project proposes to improve sleeping facilities and toilets 1§
Karen hiltribe students who board at the school during the wee
due to the remoteness of their homes. A new dormitory will b :
built and will have four rooms; one room for two male teacher:

Students and community members working together to fix the school infrastructure

one room for two female teachers, with one room for 15 male

students and the last room for 19 female students. There will also
be bathing and toilet facilities for 4 teachers and 34 students in /g
dormitory. This is in addition to the toilets to be built for othel
students and teachers who do not sleep at the school.

All construction materials and equipment bought directly frongs
local suppliers. Community members including parents of studer e
will volunteer their labour in the construction effort. Side view Outdoor male restroom

CONSTANT ENERGY
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CSR Activities (2)

November 28, 202% Constant energy team visited the
Our Land: A Nature Conservation Effort for sustainability
education and donation.OurLand is located at the

Thailand's first wildiife sanctuary - est. 1965

southern tip of the Western Forest Complex, one of the = e e e
largest contiguous forests i8outhEastAsia. Salakphra

wildlife sanctuary is the southernmost adjoining piece of  § % ol ] R
protected land in the Western Forest Compl@xrLands N iy
situated in and seeks to protect one of the last remaining i e T AT
wildlife corridors at the Southern tip Salakphrawnildlife

Sanctuary.

We are currently conserving and regenerating 26 Rai,
protecting the path to an access point on the RiKkxgae
often frequented by wild elephants and other wildlife.

To visit and suppordOurLand, you can visit their webpage
per this link: https://www.ourlandthailand.com/about

CONSTANT ENERGY
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CSR Activities (3)

December 17, 202t Constant energy representative visit€&iphadeangchool, Chiang Rai. He met
the headmaster ofchooland donated nits & lice shampoo with comb to students.

CONSTANT ENERGY
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CSR Activities (4)

December 23, 20241Constant Energy teadonated food and medical fee to Bagha PhaManee

As part of Constant Energy putting into operation

a solar power plants in Pathum Thani, we are
giving back to the nearby community through

#CSR by donated food and medical fee in order to

addzLILIR2 NI I £ 20Kt yWMPEl f
Pha Manee F3FAY AY HAnHMP 5

crisis, there are over 400 abandoned dogs and

| cats including disabled and old ones. They are still
CORPORATE = lacking food to feed the animals and funds to pay

ocia ; - S R
E.‘?ﬁqLagS,,;,L ITY i S for medical treatment fees.

¢2 QAAA0 | yRhaBhaMdhdENI a . |
you can visit theifanpageper this link:
https://www.facebook.com/maneesavedog

CONSTANT ENERGY
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Training

In 2021¢ Constant Energy provided training to employees which is total H gz

training hours in 2021 as 460.5, Average training hours per person in 20
as 13.16

E&S trainingg HSSE team provided ESMS Manual, HSSE induction,
Minimum Rooftop Design Guideljrigasic Fire Fightirand drill, Working at
Height, Installation and Inspection Scaffold, Safety officer for Supervisc

Wedge Sockets i

Management Level, Machine, Crane, Pressure Vessel by Thai Law, Ri
Man for Lifting Work by Crane, E&S sustainability at Our Land: A Natt
Conservation Effort training to all employees

Technical training Constant Energy provided technical training to BD, PM
AM and HSSE team on How to response and manage after fire, 1ISO14(
45001 Internal Auditor, Climate Finance, Climate Politics and Commitmen

quququ

wll TRUE-H 4G \ 15:44

Smart PV Webinar, Stay Ahead in Construction Management, Facilitjss e arts 208)
Management: Return to workplace, Innovation, Energy Storage, Commerdes

Installation Standards; Essence and Improvement @ vin gy (Co-Host

@ Anutida Chairat (Co-Host)

- 583U Wadud (Co-Host)

ertificate of ot TP Cer ion
. / N\ Congra araphat Phithaksri . Adisorn Parisutsuntorn
Stay Ahead in Construction Management \ - g ot Facilities Management: Returning to the
ety Workplace . Akachai Kaewtewee

. Akkarawut Jiwaramonaikul

e, S ' Amphol Dongnoi

i"@ Anikoon Suandokmai

Invite
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Basic firdighting training and Fire evacuation drill and
Working at height rescue drill

September 25, 2021Working at height rescue drill BiamikiPrecision Co., Ltd.
‘,“L‘" S —— -:.“t = : === = 7_ i F}v B ' _:___: 3

2 4(".! S | 9T WA A
54 ' RS ) Sag e ’j

—~—

.¥=: -

CONSTANT ENERGY
Strictly private and confidentiall P A G E21



Site Audit (1)

October 29, 2021HSSE Site Audit at Diamond Food Product, Ssakhibn

CONSTANT ENERGY
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Site Audit (2)

October 29, 2021 HSSE Site Audit at Thai Uriie@edmill SamuSakhon

December 01, 2021Update and implement the CE HSSE requirements for EPC/ O&M contractors.

HSSE
CONSTANT ENERGY HSSE Requirements for EPC/ O&M Contractors
HSE-R-001
Revision Date: 01 Dec 2021 | Revision Number: 0 Page 1 of 8

Document List Submission Period | CE Recipient

1. HSSE Contractor Evaluation - Before start To: HSSE
- 1.1 HSSE Management Plan (HSE-F-013) project Manager, HSSE

Officer
POF

Cc: Project/
HSE-F-013 HSSE Asset manager
Management Plan Ter

- 1.2 HSSE Contractor Selection Form (HSE-F-016)

HSE-F-016 HSSE
CONTRACTOR SELEC

- 1.3 Pre-Qualification Form and Evidences
Y
20201026_CE HSE
Contractor PQF_HSSE

CONSTANT ENERGY
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Site Audit (3)

December 13, 2021EPC contractoSplventiéSolar Co., Ltd.) has submitted
O&M HSSE management platbéEanogood, SamutSakhon

OPERATION AND MAINTENANCE MAN SOIV‘?”Ua,{\ OPERATION AND MAINTENANGE MANUAL | pSsrmaensy

OKEANOS FOOD CO., LTD. AT 85 (OKF) 1,711.37 KWP LT 1137 W PV Sorar Faction .
ROOFTOP SOLAR PHOTOVOLTAIC POWER PLANT

Contents

1 PROJECT OVERVIEW oo

11 Project Description N
12 Plant instaliation s

13 Plant Layout 7

14 Man Equipment Descript 9

141 PV modul o

142 Invert 9

143 DataLogger 10

1.4.4  Protection Relay 10

145 Revenus Meter 10

1.4.6  Power Quality Meter N

147 PV Cabl 5t

14.8 AC Cabl A

149 P 12

1410 Module Tempe 12

1.4.11 Ambient temperature sensor. 12

1.4.12 Photovoltaic Referencs Cell 12

FERATING AND S 13

21 Safety 1

211 General Safety Reaire 12

212 Working with PV solar aysh 1

213 PermiteTo Work (PTW) at CuStOMEFs Premisss.........o oo 4

214 Working at Height (Aooftop) 0

OWNER CONSTANT ENERGY 245 During Emergency - Fire case 1
SOLAR ROOFTOP CE£ 2 CO., LTD. 216 Accident, H&S Statistic Report 15
217 Safety Training Requires 15

218 Operator Qualificat 1

PROJECT LOCATION (CUSTOMER) 219 Personal Protective Equipment (FPE). ®
OKEANOS FCOD €O, LTD. » 22 Basic Operat B
85, MOO 4, NADEE, MUANG SAMUT SAKHON & "ﬁ:’n 221 FreC Test ©
2.22 Before Start Operat e

SAMUT SAKHON, THAILAND 263 Witial Opaat 1
CONTRACTOR solventia 224 System Shutdown in General Ca 1

SOLVENTIA SOLAR CO,, LTD. 2
= PLTHP210001-0M-PR
Rev00

December 17, 2021EPC contractors (Prime Alternative Visions Co., Ltd.) has submitted O&M HSSE
management plan dimpadndustries (AID), SamiBtakarn

¢ HSE MANAGEMENT PLAN CONSTANT ENERGY
PRVIE -
Ay e Ay v (OPERATION & MAINTENANCE)

N Ikt 14 Solat Rochiop Peojece W36 VD (AKI) HSE-MP-031

1.  Occupational health, safety, and environment policy

Organizational Announcement
The Safety Policy, Occupational Health and Emvironment in the Workplace.

Prime Mtormative Visions Co., Lid. (“PAV™) has sot a policy for ocauuational hoalth, safoty
and omaonmant for all employees. Collaborating in orcer 1o work safcly and succossfully o0

target, both for oneself and others, inchuding the effect on the envircnment

All employees

action to create g00d ¢ ¢ : oty and the environment, reduce of avoid
amidents. Employees will receive explanalory documents in this manual for knowledge and

understanding in practice

This documentation will be ewvewed, evised, and updated acooeding 1o the time 1o be

consistont with the actual situation
Anncunced on January 10, 2017

HSSE MANAGEMENT PLAN )

Mr. Supepan Pecsiti]

(OPERATION & MAINTENNANCE) Mardny Dudcioy

Project Name: Ampsg Inducivies PY Sosar Fnofiop Peolory 560 32% MAD G Project Code: SXME

Location: 24 Moo & Binepco incustt (e Praio, Semutomicr, Tratrd
Cuent / Owner: Solar footteo (15 Co Lt The document wits 53t up on lansany 10, 2017
1 pesate on
Announced on Apil 17, 2020

Prime Altcrmative Visions Co. LUL (MAV)

CONSTANT ENERGY
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Site Audit (4)

December 17, 2021EPC contractors (Prime Alternative Visions Co., Ltd.) has submitted O&M HSSE
management plan of Thai Unieeedmil(TUA), Songkhla.

¢ 4 HSE MANAGEMENT PLAN CONSTANT ENERGY
PRAVIE PRAVIE
Eesls ACRRRAT v (OPERATION & MAINTENANCE)

THALLINCH FLZASLL P Sobr fEofiop Project BLS1E bop (TUA HSE-MP-031

3.19.3 Wiring and Safety Equipment Maintenance

he tollovang mainisnance & commended 1o maintan tha slecircal safely of the solar PV

yRom
Check that all 5oty S0ONNOCES e hnTioning
Examine all witing CONNPCons for conosinn or Inaeness. Coan and tidhten, a5
necessary.

Check that all witing is seoured, and nspact insulation for siens of waar, especialty at

bends and where oo sed

Vorty that all metal ohjecks muohwart N Ihe slectacal system thowes and crnduit] ae

At 1o grouniing Pl s CoNtinuus Al the wry 10 the gound

10d o grounding object.

HSSE MANAGEMENT  PLAN e B SRR
(OPERATION & MAINTENANCE)

3.19.4 Other Equipment
Dther sneral CHACKS 0N e SUTundings 3 oHer e pment hould be Gred cut 10

maintain 3 well-functioning sofar PV systene

Che

of vesCHation gomth or Other new shadk items such & a saeclliee dish,

Confier that all labet and lositle.

Check the connecions in the ¢ ernactions, sins of conesions

Project Name: TLA UNCHUESEDMEL DY Scla B Project S26.57% itin (IUA) Project Code: 83388
o damase
Location: 1031 Moo 2. Scoseniafance foad, Paielme Sub-ten Fance (¥ance. Soockhia Pror,
Cuont / Owner: Sclar Bcoftos (12 Co. 15t Check the combinar bax for dobas or signs of water infrusion and damage. Lok for

dECOLOGHON oN the terminals, boards, and fise holdar

Priese Alloaiative Vicone Ci, L2 (V)

December 17, 2021EPC contractor$kylinkSolar Co., Ltd.) has submitted O&M HSSE management
plan of Diamond Food Product (DERYnuthSakhon

s 17 i HSE MANAGEMENT PLAN CONSTANT ENERGY
" A N (OPERATION & MAINTENANCE)
EK%E SKYLINE | niamond food Product Solar Rooftop 50382 KWp (DFF) HSE-MP-031
NI
SKIYLINK
SOLAR

Table of Contents

1.0ccupational health, safety, and environment policy..... oo |3
2.08M O 5
2.1 Safety Organization Chart 5
2.2 Project Organization Chart 6
2.3 Role and Responsibilitie: 7
23.1 Site safety Officer. T
232 Head office & divisional office staff. 7
233 Project managers / Project Engineers & Work superintendents .o
23.4 Forman, 9
235 Employes / Worker )
3 Safety practice and safety rule 9
3.1 HSSE Report. 10
3.2 Safety regulations for system operation 1
3.3 Require register 12
3.4 JSA'S / work method statement / task analysi 12
3.5 Personal protective equipment 1
3.6 Permit to work 1
HSSE MANAGEMENT PLAN e :
38 Ladder 15
39 Fire extinguisher. 16
3.10 First aid and medical treatment 17
OPERATION & MAINTENANCE 211 Sriation 1
3.12 55 Safety. 17
3.13 Safe sign. 18
PROJECT NAME : DIAMOND FOOD PRODUCT SOLAR ROOFTOP 503.82 KWP (DFP)
LOCATION : Diamond food product Co.Ltd Samut Sakhon Thailand
Skylink Solar Co.Ltd. 1
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Site Audit (5)

December 17, 2021EPC contractoréngeneroCo., Ltd.) has followed CE HSSE requirements,
submitted HSSE management plan and HSSE report.

HSSE HSSE
CONSTANT ENERGY HSSE REFORT — CONSTANT ENERGY HSSE REPORT
HSE-F-014 HSEF-014
Fievision Date: 9 Dac 2021 | Riewision Mumber 0 | Page 1005 Rewvision Date: 9 Jan 2021 | Rewision Number- 0 | Page50f 5
1. Profect Informaticn
Project: Thei Narrthin Rangsit Sclar Roaftop Project Code: | TRE
EPC Contradnr: | ingenero (Thailand) Ce.Ltd StanDate: | 7/13/2001
Owner: CONSTaNT enerey EndDete | 9/12/2021
Chent: Thai Namthip Rangsit Report Date-

Photo 7: PPE Inspection

2. Safety Records

Description Uip tor Lase Week This Wieak I Up o Week Photo 10- Activities Photo
| Manpower 5 7 13
Tatai han-Diay 12 f! 33 = "\
Total Man-Hours 96 168 264
Dy records without acodent 2 3 5
3. Satety Trainings
Training tapic U ta Last Wesk This Wiesk Upta Week
1. Hot Work Z 2z 4
2.Work 3t Heighe

Photo 11: Actwmities Photo

Photo 12: Activities Photo

CONSTANT ENERGY
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Summary HSSE findings in 2021

Total 164 findings have found and completed in 2021.

Top 5 risk in 2021 is Administration, Fall from height, Scaffold/ fixed
ladder, Waste management and Electrical and Hot work

Electrical 19 Findings 164
Lifting 8 Total High Risk (H) 94
Hot work 11 Total Medium Risk (M) 5
Fall From Height 28 Total Low Risk (L) 65
Scaffold/Fixed ladder 23 Closed findings 164
Emergency 5 Closed findings by percentage 100%
Chemical 5
PPE 4
Storage/Waste Management 19
Admin 42

Summary Findings by Risk Level

3%

n Total High Risk (H= Total Medium Risk (M)= Total Low Risk (L)

Summary Findings by Category

Admin
Storage/Waste Managemen
PPE
Chemical
Emergency
Scaffold/Fixed ladder
Fall From Height
Hot work
Lifting
Electrical
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New Policies U

Constant Energy has develop#fthistieblowing policy on September 28, 2021 and Sustainable
procurement policy on December, 2021

CONSTANT ENERGY CONSTANT ENERGY

Company Pocy. Whistissioming

Gy oy Wt oy oy [omeasseps |

-
. oy s - [N

e e

WHISTLEBLOWING POLICY

Introduction

Whistleblowing Policy

Constant Energy is committed to the highest standards of openness, probity and accountability

An important aspect of accountability and transparency is a mech: enable staff and other

S of the Company to voice concerns In a respo &ff ner. It Is a fundamental
term of every contract of employment that an employee will faithfully serve his or her employer and not
Srepmred b disclose ¢ tial information about the employer’s affairs. Nevertheless, where an individual
discovers information which they believe shows serious malpractice or wrongdoing within the
organisation then this information should be disclosed internally without fear of reprisal, and there should
be arrangements to enable this to be done independently of line management {although in relatively
By Cutasdwe Tonaryence) minor instances the line manager would be the appropriate person to be told)

The Public Interest Disclosure Act, g
penalised by th
dorsed t

in raising legitim

|egal protection to employees against being dismissed or
rs as 3 result of publicly disclosing cert

in serious concerns. The Company has

employ
s set out below to ensure that no members of staff should feel at a disadvantage
oncerns

Revwwed by It should d 10 assist individuals who believe they have discovered

emphasised that this policy is intend;

-/_A
malprac t designed to question financial or business decisions taken by the
Company nor should it & to reconsider any matters which have already been addressed under
oy Movbus harassment, complaint, nary or other procedur
Scope of Policy
This policy Is designed ta enable employees of the Company to raise concerns internally and at a high
” evel and 10 disclose information which the individual belleves show: or impropriety. This
policy is Intended to cover concerns which are In the public interest and may at least init
digiived =l Outel 3% 5003 investigated separately but might then lead to the invacation of other procedures e.g. disciplinary. These
- oncerns could include
By 110k Conctant o Financial malpractice or impropriety or fraud
«  Failure to camply with a legal obligation or Statutes
. s 1o Health & Safety or the environment
o Criminal activity
. raper conduct or unethical behaviour
e Attempts to conceal any of these
Safeguards
iy Services (Thaiiand) Co.,
P BN - zma smsch»m.mmg 14 Floor, Suld‘umwl Sol 63, Klongton-nua, Wattana, Bangkok 10110
- P, Wi, Sl www.constantenesgynet
CONSTANT ENERGY _— S CONSTANT ENERGY
Company Pokcy: Suntainable Procursment Polcy ‘Company Potey: Sustainatée Procurement Palicy Date: 14-D00-21
Tide: Sustaimabie Procurement | = i ustaina! ement T 1 2
Poley | P T etisabie » Rew: 0 Page 30t 5
Poiey | <bs
SUSTAINABLE PROCUREMENT POLICY
Sustainable Procurement Policy 1. QVERVIEW AND COMMITMENT FROM CONSTANT ENERGY
Constant Energy {including all group entities, “Constant Energy” or “the Company*} is committed to
ensuring the solar power prajects deliver long term value and making sure that the products and services
we buy are as sustainable as passible, with the lowest enviranmental impact and most positive social results.
e 2. SCOPE
This policy applies to all purchasing activities within the Company
Prepared by Date: 14" Dec 2021
3. KEYSUSTAINABILITY OBJECTIVES
Potential whole life cost savings
(by Dussadee Tanjariyanon) 3 our commitment to good corporate citizens]
tion as a responsible company and protects the health of staffs, subcontractars
and the public
- Increasing the number of solar energy power to minimise climate change
- Protecting the lacal and global environment by minimizing environmental and sotial impacts and
optimizing the efficiency of all our activities, products, and services
Uv ( Providing and maintaining a healthy a vironment for all employees, contractors, lacal
L Ygad communities and visitors by eliminating hazards, 'E(\uuvvgn<<< and raising awareness among all those

Reviewed by: AN Ze Date: 14 Dec 2021 affected by our activities

- Protecting biodiversity
Increasing levels of employment, skills and equality

Continuously develop human resources

Ensuring fair pay and working conditions throughout our Supply Chain
- Protecting biodiversity

(by Markus Ganterer)

with all local legal and other applicable en ntal and sccial requirements and relevant
standards by implementing continuous improvement programs

- Complyin

internation:
- TheC

mpany will define measures relating to each of these objectives

N
IS

KEY POLICY PRINCIPLES
4.1. Spend Analysis and Prioritisation

Approved by Date: 14" Dec 2021

{by Franck Constant)
sess the

To support its spend analysis and work-planning, Constant Energy will establish a processto
following criteria at sub-category level
«  Level of spendiny
- Level of contract renewal act

ey suppliers and EPC/O&M

ity
Wractors by type and location

ch sustainabill
t

- Level of risk again: bjective
- Scope for improveme
v Services (Thailand) Co., Ld - Level of influence
Aumyit S0 63, Kiongton-sus, Wattans, Banghok 10110

Constant En
20/10 Sorachal Bullding, 14 Flacr,
oaw.constant

Constant Energy Services (Thailand) Co., Ltd
23/30 Sorachai Building, 14 Floor, Sukhumit Soi 63, Klongton-nua, Wattans, Banghok 10110
antanargy.nat
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COVIEL9 impacts (1)

CKS AYLI OG 27 K Delags2inythdl byisin€sa deeldgimgny” &hd &ofstruction of
Constant Energy projects due to delay in decision making and reduced/ no access to the site due to
COVIEL9

and how CE managed,;

Sorachai building landlord provided temperature screenings when people arrive to headH&8ée,

team reviewed risk assessment and control measure on CBVIReviewd the ERP, BCP, CG1AD
procedures and forms to control measures against CO¥ fiandemic, Communicated all employees

on How to wash your hand and Social distancing guideline, CE provide Hand sanitizer and Mask in the
office, Maintaining contact to potential clients via phone and Zoom/Microsoft meeti@g©
announced working from home and shift working plan.

Test ATK before entry into the office

“NFTRE y
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