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COMNSTANT

Executive Summary \EEEGEGEGEGEGEEEE—

Business:/ 2y aidlyid 9ySNHe& 6da/ 9¢
generation and storage provider which invests in, and manag
high-quality power assets in selected countries. As a SO
developer and Independent Power Producer (IPP), CE devel
designs, finances, builds, owns and operates tsitife and

large industrial rooftofbased solar PV power plants. Regiona
headquartered in Bangkok, CE operates in Asia with a pri
focus in Southeast Asia (Thailand, Vietham and Malaysia)
focuses on C&l solar rooftop projects by selling electricity bas
on long term contracts, enabling factories to reduce the
energy bill, increase profitability and enterprise value wh
focusing on their core business activities. As Constant Eng
experienced strong growth in its activity and investment,
raised capital in early 2020, including equity from AEP I, wl
invested 35 million into CE, holding 87% in the Compa

SubsequentlyViryaenergy took over 51% of the shares o
Constant Energy in July 2023 and committed to inject new
equity of 50m USD.

Key SDG Outcomes:
SDG Goal 7. Ensure access to affordable, reliable
sustainable and modern energy for alll
A 7.2 By 2030, increase substantially the share of
renewable energy in the global energy mix
A 7.a By 2030, enhance international cooperation
to facilitate access to clean energy research and
technology, including renewable energy, energy
efficiency and advanced and cleaner fefs&l
technology, and promote investment in energy
infrastructure and clean energy technology
SDG Goal 13. Take urgent action to combat climate
change and its impacts
B . o S A 13.1 Strengthen resilience and adaptive capacity
to climaterelated hazards and natural disasters in
all countries

EMERGY
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Key ESG Benefit Metrics:
Since AEP invested in January 2020

A Generated 107.48 GWh green energy
A Reduced 45,462.38 tons GHG emissions (tCO2) |
A In 2023, generated 42.76 GWh green energy and \

reduced 17,984.05 tons GHG emissions (tCO2)

Thailand

388.30
228.40
472.81
173.89
327.08
151.85
493.45
370.66
562.79
317.35
516.81
540.58
608.86
587.12

0
592.80
536.17
264.94
387.55
481.69
229.61

1,435.14
737.30

1,473.75
804.01
602.68
829.48
935.20
642.34
144.50
148.35

Total 15,986.00

Vietnam

645.57
432.10
434.23
486.27
Total 1,998.00

COMNSTANT EMERGY
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Project Description

/2yaidlyd 9ySNBHE& 64/ 9¢0 Aa | NBySgrotS St SOl
manages, higlguality power assets in selected countries. As a solar developer and Independen
Producer (IPP), CE develops, designs, finances, builds, owns and operatesaidittyd large industri
rooftop-based solar PV power plants. Regionally headquartered in Bangkok, CE operates in A
primary focus in Southeast Asia (Thailand, Vietnam and Malaysia). CE focuses on C&l solar rooft
and ground mounted projects by selling electricity based on long term contracts, enabling fact
reduce their energy bill, increase profitability and enterprise value while focusing on their core

activities.

Amount of kWp Site type Status
795.00 Roof Operation
| mec TR Roof Operation
99338 Roof Operation
[T 33p4g Roof Operation
[ aam T Roof Operation
| wmem T Roof Operation
“ 999.46 Roof Operation
fA9.13 Roof Operation
“ 999.96 Roof Operation
T coass Roof Operation
999.46 Roof Operation
“ 99946 Roof Operation
“ 999.35 Roof Operation
m 999.95 Roof Operation
| wss YRR Roof Operation
m 999495 Roof Operation
999.00 Roof Operation
514.08 Roof Operation
[0 aess Roof Operation
[T gsos3 Roof Operation
[T sosasz Roof Operation
T 174356 Roof Operation
[ 128280 Roof Operation
“ 2646.00 Ground mount  Operation
P 140400 Roof Operation
“ 999.53 Roof Operation
[T 1z0830 Roof Operation
[ ATE T Roof Operation
[ 5 ss2e3e Roof Operation
“ 993.60 Roof Operation
991.44 Roof Operation

Vietnam

Project name Amount of kWp Site type Status Location
“ 999.47 Roof Operation  Binh Ducng
334.00 Roof Operation = Binh Duong
m 1080.00 Roof Operation = Binh Duong
m 1099.00 Roof Operation  Binh Duong
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Environmental Categorization

Employment Numbers

As of 31 December 2023,

Total number of employees: 70 (53 Employees, 17 Contractors)
Total number of female employees: 23

Number of new employees in 2023: 22

Number of new female employeesin 2023: 11

Ratio of gender for CE staff (Male: Female) is 28.76%

® O [ )
w Q Q o O
Employees Female New Employees New Female

70 23 22 11

Retrenchment (if any)
N/A

LC/ t{H FYyR LC/ DdARIYOS b2d8 awSINBYOKYSY{d
the dismissal or layoff of a number of workers by an employer, generally by reason of plant closing or
for cost savings. Retrenchment does not cover isolated cases of termination of employment for cause
or voluntary departure. Retrenchment is often a consequence of adverse economic circumstances or as
I NBadzZ G 2F | NB2NBFYAT FGA2y 2NJ NBadNHzOG dzZNR y
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Labor and human rights issues

We are committed to respecting human rights and labor standards throughout our business
operations. We believe that all staff deserve to be treated with dignity and respect and to be
compensated fairly for their labor. We will continue to work diligently to ensure that our supply chain
is free from labor and human rights abuses.

We are pleased to announce that we have achieved our ambitious target of implementing a living wage
for all employees regionally. This accomplishment is a result of our commitment to fair compensation
and employee welbeing. We implemented a comprehensive wage review process and partnered with
independent experts to ensure our living wage reflects the cost of living in each country.

This accomplishment is a result of the orientation program for the new employees, employee training
programs, supplier audits, and collaboration with our internal Department.

’1 - -'] #EmbraceEquity

A Work-life balance and Flexible work arrangement.
We are committed to continuously evaluating and
improving our worklife balance and flexible work
offerings. We believe that by empowering our
employees, we create a wiwin situation for both the
company and our valued staff.

A Diversity Equity and Inclusion

o Building a Diverse Workforce: We actively recruit and retain talent from all
backgrounds through targeted outreach and inclusive hiring practices.

o Fostering an Inclusive Culture: We create a welcoming environment where
everyone feels comfortable sharing their ideas and perspectives. This includes
unconscious bias training, employee resource groups, and clear channels for
reporting discrimination or harassment.

o Promoting Equity: We provide equal opportunities for advancement and
development for all employees, regardless of background. This might include
mentorship programs, sponsorship opportunities, and training programs focused
on promoting diverse voices in leadership roles.

A Employee Engagement

We launched of our annual employee engagement survey! This year, we've partnered with Get Me EXf
AYRSLISYRSY(l FtyR O2yFTARSYUAlIf &dz2NBS& LINERJARSNE
anonymous.

hdzNJ { G4F FFQa Thaig aplisns a I {
and experiences are crucial to shaping a
positive and successful work environment.
This survey provides a valuable opportunity

for employees to share their thoughts on

10 dimensions which Professional Growth,
Management and Leadership, and Team
Dynamics are our key strength.

COMNSTANT EMERGY

Strictly private and confidentidl PA G E7



Sustainable Procurement (1)

ConstantEnergy¢ ¢ / @e&ognizesthe importance of

sustainabilityin its supplychainmanagemenipractices g cotolk " '
Aspart of our commitmentto responsiblgrocurement, 20 1
CEhas initiated a Supplier SustainabilityRisk Analysis ecovadis
aimed at identifying and mitigating potential risks L eheananiit ‘ *
associatedwith our key equipmentsuppliers(SolarPV ‘

GRESB

ModulesandInverter)

ND
POVERTY

GOOD HEALTH
AND WELL-BEING

ok oW ok ok 2022

QUALITY
EDUCATION

SUSTAINABLE ™ &
DEVELOPMENT \J % ALS

GENDER CLEAN WATER

1 CLIMATE
EQUALITY AND SANITATION

ACTION

ENERGY MANAGEMENT SYSTEM
CERTIFICATION CERTIFICATE

1 ngsus meS olar System Co.Ltd
nagement System Conforms to the Standard
Gamnn znzonsosuom zou RB/T101-2013 {Energy management system
on electronics i

The Supplier SustainabilityRisk Analysisconducted by CE
followsa structuredapproachhat involveghe followingsteps

Unified Socis 1c redit Code - 91320412569104867N

1. Identification of Key Suppliers Identification of main
equipment suppliers, including solar PV module
suppliers and inverter suppliers, based on their
significancéo our operationsandsupplychain

2. AssessmentCriteria Establishment of assessment
criteria focusing on environmental impact, social
responsibility, economic stability, and governance
practices Thesecriteria serveasthe basisfor evaluating
suppliersustainabilityisks

3. DataCollection Collectionof relevantinformationfrom
suppliers, including annual reports, ESG reports,
financial statementsand onsite audit, to assesgheir
performanceand practicesin relation to the identified
criteria

4. Risk Evaluation Evaluation of sustainability risks
associatedwith each supplier basedon the collected
dataandanalysisgainsthe establishedtriteria

ENERGY MANAGEMENT SYSTEM
CERTIFICATION CERTI]

Jiangsu Seraphim Solar Systen

COMNSTANT EMERGY
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Sustainable Procurement (2)
U

CEhasrecognizedthe importance of sustainability
and has taken proactive steps to raise awareness,
provide guidance, ensure compliance, and create
value through ftraining materials shared with

suppliers Here's an expandedexplanationof each
aspect

RaisingAwareness Sustainabilityis a multifaceted
concept that encompassesenvironmental, social,
and economicconsiderations By providing training
materials CEaimsto increaseawarenesamong

suppliersabout the significanceof sustainabilityin today's businesslandscape This includes
understandingthe potential impacts of their operationson the environment, society,and the
economyaswell asthe benefitsof adoptingsustainablgractices

ProvidingGuidance CE'straining materialsoffer practicalguidanceon how supplierscanintegrate
sustainabilityinto their operations This may involve strategiesfor reducingenergyand resource
consumption,minimizingwaste generation,improving supply chain transparencyand promoting
ethicallabor practices By offering specificrecommendationsnd best practices,CEhelpssuppliers
implementsustainablenitiativeseffectively

Ensuring Compliance Sustainabilityis not just a
matter of choice it's increasingly becoming a
regulatory requirement CE's training materials
educate suppliersabout relevantlaws, regulations,
and industry standardspertaining to sustainability
This ensuresthat suppliersunderstandtheir legal
obligationsand take necessartepsto complywith
environmental, social, and labor regulations
Complianceis essential for mitigating risks and
maintainingthe integrity of supplychainoperations

Creating Value Sustainability isn't just about CE'sSupplierRelationshipManagementaims
meeting regulatory requirements it also presents to improve efficiency,quality,and innovation
significant opportunities for creating value CE's in the supply chain by nurturing strong
training materials emphasize how embracing collaborationswith suppliers Thisapproach
sustainabilitycan benefit suppliersin terms of cost ensuresa reliableflow of goodsand services
savingsoperationalefficiency, risk mitigation, and while fostering mutual growth and
reputation enhancement By highlighting the sustainability #CE demonstrates its
business case for sustainability, CE encourages commitment to this strategy by awarding
suppliersto view sustainabilitynot asa burdenbut  partnerswho excelin areassuchas service,
as a strategic imperative that drives longterm pricing,andsupport
competitivenessndgrowth.

COMNSTANT EMERGY
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Onssite suppliers audit on Environmental or Social issues (1)

OnSiteAuditESGssues

As part of our commitment to responsible procurement
practices,CEhasimplementeda robust verificationprocessto
ensurethat our suppliersadhere to the standardsoutlined in
their reports

Thisinvolvesconductingon-site audits,focusingon critical ESG
criteria, to evaluate suppliers' actual practicesagainst their
reportedinformation Thepurposeof thisreportisto providea
comprehensiveoverview of the audit process,findings, and
plansfor ongoingmonitoringandimprovement

On-SiteAuditProcess

W FRE
Enterprise Honor CEhasappointedsuppliersto arrangeon-site audits, focusing
on key ESCeriteriaincludingenvironmental,social,economic,
and governancdactors Theseauditsare conductedto verify
the accuracyand implementation of reported practicesby
suppliers

FindingsandAssessment

Based on the on-site audits, CE has identified strengths,
weaknessesandareasfor improvementin eachdimensionof

ESG performance This includes assessing suppliers'
environmental management practices, social responsibility
initiatives,economicstability,andgovernancestructures

COMNSTANT EMERGY
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Onsite suppliers audit on Environmental or Social issues (2)
U

FollowUpandMonitoring:

To ensureongoing compliancewith regulatoryrequirements,industry standards,and internal
policies,CE has establisheda plan for follow-up audits and monitoring Thisincludestracking
progresson the implementationof recommendationsdentified during the initial audits and
takingcorrectiveaction,asnecessary

Environmental
Management

Governance

OnsiteauditchecHist

Conclusion

The on-site audits conducted by CE have
provided valuable insights into the actual
practicesof our suppliersandtheir alignment
with reported information By identifying
areasfor improvementand establishingplans
for follow-up auditsand monitoring, CEaims
to ensurethat our partnerscomplywith ESG
criteria and uphold the higheststandardsof
environmentalprotection, labor rights, health
andsafety,andcorporategovernance

COMNSTANT EMERGY

Document Request Check List Document checked Score (2)

Energy conservation policy Checked 2
Water management policy Checked 2
Reduction of construction waste policy Checked 2
Waste reduction Checked 2
Performance evidence (if applicable) Checked 2
Certifications or awards related to environmental

L . Checked 2
sustainability(if applicable)
CSR Policy Checked 2
Report on social work Checked 2
Community Support Program Checked 2
Em ployment p_ollcy tl_1at are f_alr an_d free from Checked 2
deduction or discrimination(if applicable)
Annual reporting or social performance reports Checked 2
CSR project reference(if applicable) Checked 2
Internal management structure policies Checked 2
Related procedures(if applicable) Checked 2
The document that specifies the core of the businegs
assets Checked 2
(if applicable)
Policies and procedures related to business risk Checked 2
management

Strictly private and confidentidl PAGEL11



Constant Energy Due Diligence Program
U

CE has the process for suppliers and contractors evaluation

FINANCE HSE
4 3 Years Financial Statements 0 4 Q

Anti Corruption Policy received -
Online background check no negative Health & Safety Policies
\_ result Y, \_ Y,
. 0 \_
Parent Guarantee (if applicable) HSE Qualification Form
- J \ J
ORGANIZATIO BUSINESS MODE
/
Company Organization Chart Global Overview of relevant distributors
Company Organization Chart of Local and contact persons (if applicable);
Office relevant to CE L Proof of relationship
a 4 Overview of relevant 0
Contact Persons with Title and partners/subcontractors and
escalation matrix contact persons (if applicable);
Y, \_ Proof of relationship Y,
PRODUCTION & SUPPLY C
4 Company Presentation & Profile: 0 @ Factory visit by CE (protocol TBA) 0
Eligibility Form: Risk analysis completed:
https://constantenergy.box. tzrnj24 https://constantenergy.box. fgcl
N w 1xadnpmy205v 2inf4phupequ \_ nbv gw6gxhabt74kg4gh7xeiwl
: 0 0
At least 2 production hubs with statement Code of Conduct Compliance
of production capacity and backup plan I SO Compliance (9001, 14001 etc.)
S AN J
PERFORMANC
Supplier is in good st ing consid
performance evaluation for HSE and Quality:
70441gdvkevIximisI5

COMNSTANT EMERGY
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https://constantenergy.box.com/s/tzrnj24w1xadnpmy205v2inf4phupequ
https://constantenergy.box.com/s/fgc1b0nbvgw6gxhabt74kq4qh7xelwlc
https://constantenergy.box.com/s/b8pzo1h3m63n7o441gdvke9v9xlm1sl5

For Renewables:

As of 31 December 2023:
1 Installed electricity power generation capacity: 34.99 MW
1 Electricity generated: 42.76 GWh

Annual C@emissions

GHG emissions include, . .
() { O2LIS M SYAaaAzyayYy ododTto uzya [/ hu S
w {021 W SYraarzyay uwdbdoon G2ya /hu SJ
W {O2LIS o SYAaaAzyayY nodTp uzya [/ hu S

As of 31 December 2023,

All Operating Projects ) o .
W l'yydzlf | 2ARSR DI D SYAaaAz2zya Ay HAHO

IFI Harmonized GHG Accounting Approach for-d8ridected Renewable Energy
Projects, which include updated Grid Emission Factors, was used for GHG emissions

calculation for 2019 and onward reporting purposes. This methodology was approved by
all DFlIs. The previous methodology from IFC GHG Reduction Accounting Guidance for

Climate related projects was no longer in use.

COMNSTANT EMERGY
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E&S Management (including management structure, roles
and responsibilities)

CE developed an ESMS manual and process with the advise of Pacific Risk Advisors (PRA),
specialise®EMSM firm, and is currently implementing it with employees and contractors. It is
monitored by the dedicated ESMS team of CE. B&dpublished on Oct 2, 2020 which has
defined management structure, roles and responsibilities including HSE procedures and forms. On
June 8, 2020 the company hired a dedicated HSSE manager to oversea the compliance of our HSSE
policies. The company hired an additional HSSE officers on December 1, 2020 to ensure the
company is compliant. The officer is following the compliance on a project by project basis. In 2023
CE hired an additional HSSE officer. The Company usesits extensive network to hire HSSE relevan
staff as well as works with reputable HR advisors to identify these.

ESMS MANUAL

Health, Safety, Social and Environmental (“HSSE”) Policy

CONSTANT ENERGY

CONSTANT ENERGY

T owe

|

[Eommommsia & s sz s e

SorATE

INTEGRATED ENVIRONMENTAL & SOCIAL
MANAGEMENT SYSTEM
October 2020

vt [T — 3 Goaoter 2020

Implementation Status

CE have provided ESMS training to all employees and contractors and implemented all procedures
to all construction and operation projects.

COMNSTANT EMERGY
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Describe process efvironmentabnd social due
diligence (ESDD) or monitoring, external parties involved

Description of additional audits and studies conducted

Thainternation&Certified Assessment Co., Ltd. (TICA) has conductedthe ISO 14001 and 45001 audit
for SRCE 1, 2, 3, 4,5, 7,9, 10 and SFCE 8 in November 2023. Zaronftomity finding was

identified.

TieN

Thai International Certified Assessment Co., Ltd.
Management System Certificate

CONSTANT ENERGY SERVICES (THAILAND) CO., LTD.

E&S DD results/ main E&S issues at appraisal, particularly
any material issues related to involuntary resettlement,
impacts on biodiversity/ cultural heritage/ local
communities, and/ or OHS (serious injuries and fatalities)

No redflag issues were identified in ESDD.

TICA ISO 14001 and 45001 Certified body
Zero Norg conformity finding

Current E&S compliance status or main issues/
Changes since last reporting period

N/A

COMNSTANT EMERGY
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Social Protection Requirements

CE is ensuring equal opportunity, fair treatment and-dserimination when hiring new staff. These
principles have beeformalisedin the Company Handbook as well as the-Brgtrimination policy.
These policies and principles are applied when hiring new staff.

’mm‘ CONSTANT ENERGY CONSTANT ENERGY

Tife: Corporate AnBbery Conel .
e Rev:o [

Corporate Anti-bribery Compliance Manual ANTI-DISCRIMINATION POLICY

1 Overview of Corporate Anti-bribery Policies APPLICABILITY

This policy outlnes bovw Constant Enerey Singapore Holding Pre. Ll (togsther with ts subsidiaces 1. Al Staff Members have the right to be treated with digaity and respect. The Company does not
hereafter referred to as the “Company’), which operates in the solar energy sector. will prohibit and actively oD hes e
prevent cormuption and bribery both directly and indirectly through s business operations.

Company is committed to complying with all relevant laws ;md regiltos st official compton
andbmmssbnbsr) including, without Lmitation, the US Foreign Corrupt Practices Act (FCPA, as defined
el e Sngspore P of Comupion Act (Cap. 241 (PCA) and Peael Code (Cap, 320 (Pl
od) (olectvely e Aut-bribery Regultions ) and confingto e Hghest stndards of et n

the Company and ifs officers,

d.lle(m[sudrmplmaﬁs
‘This Mamual outlines the Company’s “anti-bribery policies” and coniains express insimuctions on policies
aud procedacs to Euclbate compliscce with e Awt-bubery Fogelations which appy fo all Ghectors
‘mamagement (including senior management), employees (whether full-time, part-fime or temporary).

agents mnd representatives (ncluding all persans achng on behalf of the Company) (collectively, fhe

“Employees™) of the Company and 1is subsidiaries and affliates throughout the world (collectively. the
“Company’). with o exception applicable to any Employees based on their fitles, nationaliies or
residency. The Company and the Employees shall use their best endeavors to procure the third parties
engaged by or cooperated with the Company (such as itermediaries. consultants or parters) to camply
wafh the Anh-bribery Regulations and thus Mammal

Please read this Mamal carefully. Conpliance with this Manual will be helpful for you to ensure fhat you
and the Company comply with the Ani-bribery Regulations and the Standards of Business Conduct and
Ethics of the Company. The Employees are oblized to be familiar with the anti-bribery policies and know
how to apply fhese Tequirements fo their dubes. No knowledge of or frihme fo understand fhese
requirements shall be employed as an excuse for any activiy in violation of these policies

Violation of the anti-bribery policies, even for the fist offense, may be subject to disciplinary actions, to
the extent of dismissal. The individuals violating these policies and procedues may also asnume civil
Labilities, and/or even be prosecuted for criminal babiliti

‘suidelines, withno y occasion
S e sy of ethics may apply. Sometimes, we need to make S or complex
judgment to perform the standards of ethics and to canply with the Anti bribery Regulations. I you have
any questions or issues on these policies or procedures or on any specific fransaction or practice, please
contact the Company s compliance officer, your compliance officer or your supervisor

The Employees are obliged to report the cases where they deem the Company or any person representing
the Compeny might violate or attempt to violate the Anti-bribery Regulations, the Company's ant-bribery
policies or any other laws or standards of ethics applicabl to the Company. Any Enmployee’s failure to
xeport such cases may be deemed fo be a violation of these policies. To encowrage the Employees to report
such cases, the Company does not allow any revenge o any such Employee who reports a suspected or
possible misconduct 1 good farth. An Employee may repart any violation or possible violation of these

-1-

Accidents/ incidents (if any)

10 Incidents / O Accident

SafetyRecord
LTIFR =0.00

TRFR =0.00

Property Damage & Security

Environmental

Near Miss
36,096 At Risk Hours 364,268

Peliod: Q4 0f2023 YTD

Date of last visit for E&S purposes

During the month of Jan, February, May, June, August, September and November 2023, Akhil, Director
of Olympus Capital was visiting the Bangkok office of CE. He was having meetings, reviewing business
development status, loan compliance and HSSE, supporting the team in fundraise process and
discussing with the finance team about Cash flow and forecasting for Cash and Budget.

COMNSTANT EMERGY
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Social and Environmental Initiatives (N

Awards

ecovadis March 13, 2023¢ We are proud to
announce that Constant Energy has
obtained a score 70/100 and, for this
achievement, has been awarded a Gold
EcoVadis Medal. We are among the top 5
percent of all businesses assessed in the
Ecovadiganking system. An improvement
from last year, when we rated Gold. Well
done to everyone involved in this success.
We will continue to make our work more

sustainable.

¢KA&d &SHFNRa D2fR aSRIf FgFNRSR (2 /2yadlyd
companies assessed by EcoVadis. Constant Energy is now among the Top 13% of companies asses:
902+ RA& AYy GKS w9t SOGNAROAGeEeX DlFrax {GSIY |yR
greaterthan orequal tdok Mmnn® ¢ KA & ySé RAAGAYOGA2Yy NBO23IyY,
environmental and corporate social governance, affirming the commitment of the renewable energ;
company, the soundness of its strategy and transparency in terms of sustainable development.
FdzNI KSNJ Af f dza G NI Gs$aading @nyinditihénitaia s@siaifallBE Bugingss nalgl @hich
respects the environment and society.

CONSTANT ENERGY SINGAPORE HOLDING PTE LTD (GROUP)
has been awarded a
Gold medal
as a recognition of their EcoVadis Rating

~MARCH 2023-

1“‘ colBlK
2023
ecovadis

\  Sustainability
Rating

- h e
fea = reraia

The solar energy company is stepping up its initiatives in the four main thematic areas assessed
EcoVadis:

Environment

Constant Energy has
increased the generation
of carbon credits b¥24%
from 2022 to 2023

Labourand Human Right

[ 2yaidlyd 9y 9
company handbook
published in 2018 and
updated in 2020, outlines
the solar power
2NBIFYAT I GAz2
commitment to respecting
human rights and
strengthening the
protection of fundamental
social rights.

Ethics

Constant Energy has
implemented structured
mechanisms to deal with
policy violations such as
disciplinary actions for
compliance in conducting
solar energy business in al
its locations.

A whistleblowing
procedure for
stakeholders to report
corruption and bribery has
been made available for
Constant Energy
employees and deployed

Franck Constant, CEO of Constant Energy, commented:

G/ 2y &Gl Y

9y SNHe&

KI a

V26

S N¥Y SR

Sustainable Procurement

Constant Energy has
issued a comprehensive
policy that integrates
commitments, qualitative
and quantitative
objectives on the
management of its
sustainable procurement
issues.

D2f R aSRI

this performance achieved through the commitment of One Team as a whole. Once again, th
demonstrates that Constant Energy has its rightful place among the most responsible companies. \
have longterm specific initiatives to accelerate the deployment of renewable power supply sources tc
our global clients. What we have implemented illustrates our sense of commitment to tackling ou
62NI RQad SY@GANRYYSyYyllf YR a20AFf OKFffSyaSao
pace in providing sustainable world class renewable energy afd B i LJ2 6 S NI €

COMNSTANT EMERGY
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Social and Environmental Initiatives (2

September 22 2023 C Constant Energy 2023 GRESB Infrastructure Asset Benchmark Report
participated again in the GRESRissessment Constant Energy Singapore Holding Pte. Ltd Constant Energy Singapore Holding Pte. Ltd
and we are proud to announcethat Constant p———
Energyhas obtained a score96/100 and, for ialalaloll
thisachievemenhasbeenawardeda GRESB- Partiipation & Score Per Comparison
starrating » G P —"
’i; P 4 .

s -

o e Nature of Ownership: Sectar: Location:
Private [non-Usted) Phatovoltaic Powe Thailand

| - S%E B Scre wihin Besawibie -
d R Power: Sl or Power Seraration / Asia ORESS Score within Rerawalie
9 I Privase Pawar Solar Powsr Sererasor

Vi S {

W T — Mama gument Scre within Renawable
Management Score Power Sl Power Seraration / Asia 1 Powar Solar ®ower Gererasor

v":; s N " Parfaormance Scare within Rerewabie
b Performance Score a ORESB Score within Private a oo iutiePesier Sanelon

Vi SO { )

GRESB is an organization that provides validated ESG performance data and peer benchmarks
investors and managers. They evaluate and compare the ESG performance of real assets globally €
year and track advancement toward international sustainability objectives. GRESB Assessments
compliant with international reporting frameworks and based on the energy saving performance o
investments in real assets. Their aim is to help companies improve their energy conservation techniqu
as they make decisions about where to allocate capital and how to operate in the global economy.

COMNSTANT EMERGY
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Social and Environmental Initiatives (2y——_—

Constant Energy is awarded AMCHAM Corporate Social
Responsibility Excellence Recognition Certificate

November 24, 2023 We proudly announce our
receipt of the AMCHAM CSR Excellence Award for the
fourth consecutive year, attaining the distinguished
Silver level.

We express our sincere gratitude to The American
Chamber of Commerce in Thailand (AMCHAM
Thailand) for this acknowledgment. As we accept this
honor, we remain resolute in our ongoing pursuit and
maintenance of a standard of excellence, ensuring the
continued implementation of sustainable practices and
the fulfilment of our social responsibility objectives.

November 2028 Thai International Certified
Assessmero.,Ltd(TICA) has conducted the
ISO 14001 and 45001 auditfor SRCE 1, 2, 3
5,7,9,10 and SFCE 8. Zero &mnformity
finding was identified.

Date of Original Registration: 23 February 20
Date of Registration Expires: 23 February 202

On Tuesday 31 October 202& had an audit
ISO 14001&45001 activity with the TICA Tee
leader K' Chutima and K' Piyachat. At this &
time, the team that joined the activity by the
following:
1. Document Controller

K' Apinya Sarnmano
2. Business Development

K' Tanapat Pongvanatsabodee

K'Phond_uangsanthong

K' Autsawat Sungkasame

K' Kanokporn Thanakanokwan
3. Human Resource

K' Nantalak Igwe

K' Sarah Okafor
4. Asset Management

K' Piyamanida Tumcha

K' PaviSupaokit

K' Supinthara Kamsuvan
5. Construction & Permitting

K' Tommy Schneider

K' Sebastian Jakubzik

K' Thanasate Prasongsook

K'SirassawariKlinnarun

K' Maneerat Thimasarn
However, The HSSE Team appreciates all |~
participants who helped make this activity go
well.

COMNSTANT EMERGY
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CSR Activities (1)

- o .
Date CSR Project e Involvel

Description

Total
Participa
Departm

2/27/2023Constant Energy haBonated adult diapers Bingiland/ FUA,
promoted CSR activdighool learning supplieSaiout ~ DFP,
for SarBgkhon 246 disabled children &8akon  TUS,
Special Education Sam$akh@pecial

Center (PSE) Education Center (PSE). OKF

2/28/2023Constant Energy haBonated rice, condimefitsailand/ NEB,

promoted CSR activétgd milk to 51 studentSamut  NEW,

for the Baawadviai the Ba@iawavai Prakan PAE,

Foundation Foundation. SEB, and
Ampas

3/8/2023 Constant Energy haBonated stuff and cleahiegland/ NTS,
promoted CSR activitypplies at The Chonburi MEY,
for The RedemptoridRedemptorist Foundation

Foundation for people with disabilities. CLT

3/10/2023Wildlife Conservatio@@tstant Energy has Thailand/ NEN,

WFT donated light bulb andBangkok TRS,
wildlife feed to promote PET,
sustainable developr VMF, ar
wildlife conservation DEX

activities at Wildlife Fund

Thailand Under The Royal
Patronage of Her Majesty
the Queen, Bangkok.

4/27/2023Dog Food Donation @onstant Energy has Thailand/ MTH,

Dog Rescue Thailambnated dog food to DBgyong RIT, and
(DRT) Rescue Thailand (DRT) . SCS

DRT is a-prafit

organization whose main

purpose is to give the stray

dogs in the area (La¢

Phiphaemscend

Chakadpreebetter life

and to diminish the number

of suffering stray dogs. (550

dogs)

4/28/2023Rice, Condiments, a@whstant Energy has arhailand/ NEN,
Milk Donation to Badonation of rice,
Thanyapdome for
Girls

condiments, and milk tdhani TRS
BaMhanyapdame for

Girls, Pathum Thani

Province.

The foundation aims to

support and provide

assistance to-4ils 6

years old who face various
sociploblemgl27

people)

COMNSTANT EMERGY

PAB, and1/ E&C

CLA, and 2/ HSSE

Budgédd) ( Picture
ent

ANINADTUNS

Total 4

Participants
1/ BD

5,817.p0 &

2/ HSSE

Total 2

Participants

2/HSSE  4,928.p0 |

Total 2

Participants
5,097.p0

Total 5
Participants
2/ HSSE

1/ Document
Control

1/ Permitting
1/ BD

8,610.p0

Total 2

Participants
2/ HSSE

6,900.p0

Total 2

Pathum PET, and Participants

2/ HSSE

4,928.p0
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CSR Activities (2)

Description

Total
Participarl Budgéd) ( Picture
Departméent

CSR Project

6/23/2023Forest Conservatior-aérned about forest

Country/ Client
Provinde Involvep

Thailand/ MGC,

Saraburi Nature ancecosystems and plant spgagaburi MGD,

Wildlife Education
Center

6/27/2023CE Vietnam has
promoted CSR activity members of the Red Gipsis
at the Binh Duong Society of Binh Duong PrsyingRg

Provincial Social W

and Protection Cent

8/28/2023Stuff Donation at
CamilliSocial Centerto 80 disabled elderly at Prachinb ATB

relationships of living things,
adaptation, benefits, and
values of forest ecosystems.
Importantly, we helped make
Saraburi's communities, and
our world, a better place by
planting 60 trees into the forest
rehabilitation area of Saraburi
Nature and Wildlife Education
Center.

SIS, and
SGW

CE Vietnam team accompéisgthm/ LST

@ng our client, Leading Star

‘,et Nam, organized a charity
fip to visit and give gifts to the
lonely elderly with disabilities
and wanderers at the Binh
Duong Provincial Social Work
and Protection Center. (187
people)

Donated adult diapers an@irsitind/ ATA and

Camilliaacial Center to i
promote CSR activity in the
area of Prachinburi province.
KhuNarongsaid<hun

Kittiyaur valued client from
Aisin Automotive Casting has
participated our CSR activity.

9/1/2023 Stuff Donation at Talponated adult diapers anfihgilind/ SGA,

Kwang Homeless
Protection Center

to 490 disabled persons @arapuri WDT,
Kwang Homeless Protection NEA, an
Center to promote CSR activity HSA

in the area of Saraburi
province.

9/12/2023CRS has promoted C8&nhg Rai Solar has  Thailand/ N/A

activity at
Thakhaopl8atkol.

supported 50k THB for Chiang
Thakhaoplegehool for R 5j
replacing ten rusty tables at the
canteen. Better cleanliness is
good for the health of the 120
students.

9/20/2023Clean Water and Stlfnated clean water and stiiffigtiland/ TKK

COMNSTANT EMERGY

Donation at
KotaeBchool for th
blind

89 blind studentKateiion

School for the blind to promoteIKaen
BSR activities in the area of Kon
Kaeprovince. On th{selay,

School for the blind encountered
problems from flooding.

Total 9
Participants
3/ E&C

2/ BD

2/ HSSE

1/ HR

1/ Office

Total 6
Participants
4/ CEVT

2/ Clielnom

=T 26,615/00%

Total 6
Participants
3/ HSSE

1/ HR

1/ Permitting
1/ Program
Management

-~

10,10690 ga ]

JTotal 6
Participants
3/ HSSE

1/ HR

1/ Permitting
1/ Program
Management

Total1

Participant
1/ AM

Total 3 \l\
10,246m0i .
V) &

Participants
3/ HSSE
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CSR Acitivities (3)

Description

Total
Participa
Departm

Budgédd) ( Picture

ent

Country/ Client
Provinde Involvep

10/12/2023Donated wheelchasnated wheelchairs to 339ailand/ MTF

atBangpakétogme
for Persons with

persons with disabilities @hachoe
Bangpakdtigme for Person@sao

Disabilities ProtectWHh Disabilities Protection and

and Development

11/24/2023Sports equipment
donatioléat
Thaphavig School

12/25/2023School learning

Development, Chachoengsao
Province (Near MTF project).
Khudaysolihyn
PatthanandftioN antalak,
anKKhuBarah have
participated in our CSR
activities.

Constant Energy has dorBresiland/ TUA
sports equipment to 123 Songkhla
students to promote CSR

activities in the area of

Songkhla province. (Near TUA
Project) On this day, Deputy
factory manager and Safety

and Environment team from

Thai Union have participated in
our CSR activities. Teachers

and students gave us a warm
welcome. Constant Energy is
pleased to be a part of helping
them to have better education

and quality of life.

Constant Energy has dorbresiland/ TLP

supplied donation &ehool learning supplied tca32

Bafhurtschool

12/26/2023School learning

supplied donation &port Equipment to 67 stugents

Bamhurtschool

COMNSTANT EMERGY

students to promote CSRpgng
activities in the area of
Lampang province. (Near TLP
Project)

On this deéyuSakuldao

Safety OfficeT lfignamthip
Lampang have participated in
our CSR activities. Teachers
and students gave us a warm
welcome in Christmas Day.
Constant Energy is pleased to
be a part of helping them to
have better education.

Constant Energy has doriBtesiland/ SCL and
NPR

to promote CSR activitiegoip fhe

area of Lamphun province.

(Near SCL and NPR Project)

Teachers and students gave us

a warm welcome. Constant

Energy is pleased to be a part

of helping them to have better

education and opportunity.

Total 7
Participants
3/ HSSE

2/ Admin

2/ Program

7,342.90
Management p

JTotal 8
Participants
1/ AM

3/ HSSE

1/ Document
Controller

Total 2
Participants
1/ SM

1/ TLP Safety
Officer

Total1

Participant
1/ SM
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CSR Activities (4)

CSR Project] Description

12/27/2023Charity trip to visit &kdVietham team accompamigthm/ LST

give gifts to the by members of the Red @ipgts
disabled children aR@ciety of Binh Duong - pygng
orphans at the Binfrrovince, organized the charity
Duong trip to visit and give gifts to the

’ disabled children and orphans
at the Binh Duong Provincial
Social Work and Protection
Center, where have 52 babies
& kids and 26 wandering and
helpless people.

Total ActiiRs

COMNSTANT EMERGY

Budgdd) ( Picture
ent
Total 5

Participants
5/ CEVT

aeiINef  254,194(00
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Training (1) L

In 2023¢ Constant Energy provided training to employees which is total HSE training hours in 2023
of 1,314.3, and average training hours per person in 2023.5.

E&S training HSSE team provided the training of ESMS Manual, HSSE Induction, HSE Minimum
Rooftop Design Guideline, Fire Drill, Working at Height, Authorized Persons, Entry Supervisor,
Attendant, and Confined Entrant.

1. In 2023, Provided CE HSSE Induction Training for EPC/O&M Contractors.

RE: CE HSSE Induction Training for EPC (Welltek/Refresher)
Date EPC / O&M Name -
ﬂ Pintharaphat Phithaksri

To @ nichee@welltek.co.th; @ sarawut@welltek.co.th; @ kriangsak@welltek.co.th; @ sittayakron.n@welitek.co.th;

@ yaowaluk@welltek co.th; @ benja @welltek. @welltek.co.th
Januaryl1l Welltek o Thamas Sodip s © Dosdas Tk

Dear Welltek team,

February, 8 PAV andSolarcon
1. HSSE Training Request (Topic 2.1 in CE HSSE requirement)
February, 10 PAV

. Training Register (Topic 2.2 in CE HSSE requirement)
March, 13 Juwi

CoNONAWN

. Safety Officer at Supervisor Level and/or Management Level Certificate
. Any supporting documents

i ekt e
3 ——
March, 28

April, 7

May, 3

May, 12

May, 16
June, 7

June, 28

July, 20
August, 21
September, 13
September, 19
September, 22
October, 20
November, 8
November, 15

December, 21

COMNSTANT EMERGY

Power Vault Global

Please see documentations of HSSE requirements at Link below.
https://drive.google.com/drive/folders/1PVZIuQzxLuCMK5J8Uk a9d7It30ypnHu?usp=share link

Moss Energy

Future Power Tech

RE: CE HSSE Induction Training for OM Contractor (Juwi)

Moss Ene gy Pintharaphat Phithaksri

i % To ®choocheep.mal om; ® haftelf2@gmail.com
Cc @ Dussadee Tanjariyan ee Sawatpanyakhun; @ Anuchit Wibun

Future Power Tech

Dear Juwi team,

Thank you for participation on the HSE Induction training. Please submit document to HSSE as list below within 15 March 2023.
Futu re Powe r TeC h 1. HSSE Training Request (Topic 2.1 in CE HSSE requirement)
Training Register (Topic 2.2 in CE HSSE requirement)
. HSSE Pre-Past Test (Topic 2.4 in CE HSSE requirement)
. Medical certificate for working at height
Working at height certificate
Inspection and Installation of Scaffolding Certificate
. Electrical license
Safety Officer at Supervisor Level and/or Management Level Certificate
Any supporting documents

Ingenero
Solventia
TPI

2
3
4
S.
6.
7
8.
9.

RE: CE HSSE Induction Training for the contractor (Power vault global)

Future Power Tech
Sunrise andolarcon

Henel

} 20221125_CE_HSSE Requirements for EPC-OM Contractors Rev.06_CE.doox o

Green Group 1 and VF4 s

Dear Khun Thanathipat,

H e ne | and Wel |te k Thank you for participation on the HSE Induction training. Please submit document to HSSE as list below within 30 March 2023.

1. HSSE Training Request (Topic 2.1 in CE HSSE requirement)
2. Training Register (Topic 2.2 in CE HSSE requirement)

3. HSSE Pre-Post Test (Topic 2.4 in CE HSSE requirement)

4. Medical certificate for working at height

5. Working at height certificate

6. Inspection and Installation of Scaffolding Certificate

7

8

9

1

Green Group 1
New Energy Plus

Safety Officer at Supervisor Level and/or Management Level Certificate
. Electrical License
. CE General Permit to Work (PTW) (O&M phase: submit within 15 days before working.)
0. HSSE Report (HSE-F-014) (O&M phase: submit within 7 days after jobs completed)
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Training (2) A
2.1n 2023, Provided CE HSSE Induction Training for CE Newcomers and Refre

February, 10 Newcomers
May, 25 Newcomers and Refresh
September, 13 Newcomers (Asset Manager)
October, 11 Newcomers (Project Manager)
November, 1 Newcomers
HSSE
CONSTANT ENERGY Training Register
HSE-F-019

Revizion Date: 21 Apr 2022 Revision Nurnber: 1 Page 1 of 2

Fagan1sinausa (Training Description)

wikaiTea [Topic): HSESE Induction Trainimg, HSSE Policy, Environmental Palicy, H&S Minimum Rooftop Design
Guideline, Declarstion Right of Employess and Employers.

nleelaiueun (Organized): HESE

5 (Date): May 25, 2023

LA (Time): 1:15 pom. - 4:30 pm.

s SRR nEUSY [Venus): M5 Team (Online)

Tﬁﬁﬁu’mfﬁ'ﬁ [Trainer): Thanrswee Sawstpanyakhun

Hauafidrdunistinauss (Participant List)

diu | wrmiEnlszarau 82 -uwa & uHUnY fne R CeT] namsHneLEy
(No.) | (id. Card Mumber) [Mame - Sumame) (D Dept ) (Signed) (validatbon Result)

1 3101401879725 Phong Luangsanthong BD ; J el PSS

2 1609950045405 Tanapst Pongvanatsabodes BD Ta J I - )

3 3320100061255 Thanasate Prasongsook E&C o Pass

4 | 1550800055041 Msttspon Sathan E&C Tone Pass

5 | 1620100162017 Suparoek Chalermiak AM it Pass

& | 1102001912355 Khompagaon Pariyaisut E&C T Pass

T 1265900120023 Anuchit Wibun AM berins. | Pass

8 | 1102000144770 Prawit Ares E&C i Pass

9 | 3102101635703 Surspong Tiemsuwan E&C P Fass

10 | 1859900024282 ltidate Sridaranon EAC Clain| Pass

1 3110102247386 Peersboon Makaratat E&C r, 1l Pass

12 1509901462120 ‘oothipong Intapan E&C : Pass

12 | 1101800325335 Janeaksom Suwatunpomiul E&C b ) PEss

14 | 1450500031623 Kittisak Ritfilpang E&C [ Pass

15 | 3120300067244 Dusssdes Tanjsiyancn HESE o Pass

16 1659900814374 Fintharaphat Phithsksn HS5E Pass

COMNSTANT EMERGY
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Training (3) N

3. Basic Firdighting training and Fire evacuation drill and Working at height
rescue drill.

October 19, 20238 Constant Energy has practiced the basic fire training and
emergency drill aBorachaBuilding, Bangkok.

September 20, 2028 EPC contractordrigenerg has practiced the emergency drill in
case of working near/on water accident at Microchip Technology Phase 2 Floating
(MTF), Chachoengsao.

COMNSTANT EMERGY
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Training (4) U

October 10, 202% EPC contractor (Future Power Tech) has practiced the emergency drill at
Runner Industries (RIT), Rayong.

October 10, 2023 EPC contractor (Future Power Tech) has practiced the emergency drill at
HigaskePlastic (HGP), Chonburi.

Technical training; Constant Energy provided technical HSE and environmental conservation
training to CE employees on Business and GHG Emission Reduction by The Stock Exchange
Thailand (SET), Rapid Shutdown, Power Optimizer and MPPT, Compliance Learning: Divers
Equity and Inclusion, Asana, How to use MS Teams more effectively, CSR at Samut Sakh
Special Education Center, Samut Sakhon, CSR at Wildlife Fund Thailand Under The Ro
Patronage of Her Majesty the Queen, Bangkok, CSR atTAaamMai Foundation, Samut
Prakan, and CSR at The Redemptorist Foundation, Chonburi, Compliance Learning: Divers
Equity and Inclusion, CSR Forest Conservation at Saraburi, Safety use and maintenance of fi
extinguisher CO2 type, and Sustainable Transportation, MS Outlook, New Regulations fo
Thailand on Safety Standards for Solar Installation and ProduBayMa CSR 2023: Stuff
Donation atCamillianSocial Center, CSR 2023: Stuff Donatiof hatp Kwang Homeless
Protection Center, CSR 2023: Stuff Donatioilain Kean School for The Blind. ,Business
Analysis & Process Management, Excel to Power Bl, How to Use Lookup Reference Math al
Text, How To Visualize Your Data Using Microsoft, Introduction to Data Analysis using
Microsoft, Learn and design an attractive Power Point Improving Email, Communication:
ChatGPWorkshop, Refresh Box Compliance, HR Orientation, Why we have too few women
leaders by Sheryl Sandberg TED Women 2010, How great leaders inspire action, Simon Sin
TEDxPuge&ound, Listen, learn... then lead| Stanley McChrystal |TED2011, Word to the wise
The importance of Character in Leadership, Word to the whk®v to really listen to people,

CSR 2023: Wheelchairs DonatioBahgpakon¢giome for Persons with Disabilities, CSR 2023:
School Learning Supplies for Student at VégghandVlo School and WaakthraesSchool, CSR
2023: School Learning Supplies for Student at WatTBang School, Lampang, CSR 2023:
School Learning Supplies for Student at Wab&adadSchool, Lamphun, and ESG Policy.

COMNSTANT EMERGY

Strictly private and confidentidl P A G E27



Training (5)

March 31, 2023 CE staff has participated in

learning on CFO1: Business and GHG Emissitarch 31, 2023 CE staff has participated in learning
Reduction by The Stock Exchange of Thailah Sustainable Transportation.

(SET)

Pintharaphat

Sustainable Transportation

August 17, 2028CE staff has participated learning on New Regulations for Thailand on Safety Standards
for Solar Installation and ProductsibgyWeR.E.

o :‘—'_L‘,BAYWA R.E SOLAR TRADE RAPID SHUTDOWN PRODUCT SUMMA E
@ @ &

Pains Piatort \al
MLRE Brana ey 'go 'go Q%
MERC1100/1300W-P l
TS4-A-0 TS4-A-S

-
Inverter

s '12/:/20( M2 ﬁw@;l g @ s@ g @ g%l g @

HUAWE
12/15/20K-M5
30/36/40/50.M3  HuAwe:

Rapid Shutdown Rapid Shutdown Rapid Shutdown Rapid Shutdown
Monitoring Monitoring Monitoring
Optimizer Optimizer

Feature

Communication MBUS (Via DC cable) PLC (Via DC cable)

COMNSTANT EMERGY
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Training (6) L

November 23, 2028CE staff has participated learning on Business Analysis & Process Management, E
to Power BI, How to Use Lookup Reference Math and Text, How To Visualize Your Data Using Microst
Introduction to Data Analysis using Microsoft, Learn and design an attractive Power Point Improving Er

COURSERA

I had trained for using Coursera for 10.3 hours such as ’
1. Business Analysis & Process Management 1.5 hours
From Excel to Power Bl 3 hours |

How to Use Lookup Reference Math and Text 1.5 hours

Infroduction to Data Analysis using Microsoft 2 hours

ok w

How To Visualize Your Data Using Microsoft 1.3 hours
Learn and design an affractive PowerPoint 1 hours ‘
